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Section 9: Fitness to Practise Procedures

Format Requirements

If you require this section in a different format, or need a procedural explanation
contact the Student Appeals and Complaints Office

(studentappealsandcomplaints@northumbria.ac.uk).

Advice and Support

Students may seek independent advice and support about these procedures from

the Students’ Union Advice Service https://mynsu.co.uk/advice-centre/your-course.

Students may seek support throughout the fitness to practise procedures. For
further information about when students may be accompanied by a ‘Friend’ or seek
representation, please see Section 1.4 and 1.5 and Appendix A of the ‘Handbook
of Student Regulations’. In addition, students on professional programmes may be
accompanied by Trade Union representatives acting as a ‘Friend’ in line with the
University’s regulations. If, however, the student wishes to be represented by the
TU representative, they may only do so if properly requested and approved in
accordance with 1.4 of the regulations.

The University’s Student Life and Wellbeing Service also provides a range for

support which may be of benefit to students involved in these procedures. If at any
point staff have concerns about the student’s wellbeing, the University’s Student

Welfare Concerns resource should be consulted.

Visa Implications

If you are an international student on a Student visa, in the event of you being

suspended or withdrawn from your programme as a sanction for fithess to practise
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https://www.northumbria.ac.uk/study-at-northumbria/support-for-students/
https://livenorthumbriaac.sharepoint.com/sites/slas/Pages/Student-welfare-concerns-and-what-to-do-next.aspx
https://livenorthumbriaac.sharepoint.com/sites/slas/Pages/Student-welfare-concerns-and-what-to-do-next.aspx

concerns, the University is obligated to report your change in circumstances to UK
Visas and Immigration (the Home Office). Further information about what happens

next is available at https://www.northumbria.ac.uk/study-at-

northumbria/immigration/changes-to-your-circumstances

9.1 Introduction

9.1.1 Overview

On initial enrolment at the University and on re-enrolment in subsequent academic
years, students agree to abide by the University’s rules, procedures and
regulations. The University also has policies and guidance on student conduct

available at www.northumbria.ac.uk/governance/terms-and-conditions/. Students

have a responsibility to familiarise themselves with these.

9.1.2 Conduct

The University expects students and their visitors to abide by all agreed regulations
and policies. They should not hinder University processes or the learning of other
students or in any way challenge or threaten the wellbeing of members of the
University or visitors. Behaviour judged to be ‘Misconduct’ will be treated according
to the procedures in Section 3 of the Handbook (Student Disciplinary Procedure).
Students on professional programmes are additionally required to be aware of the
need to consistently demonstrate their ‘fitness to practise’ for their chosen
profession, and this is dealt with in these procedures. These procedures apply to all
students on programmes that lead to registration with a professional body and/or
future employment that involves contact with vulnerable adults and/or children,

including but not limited to:

. All Nursing programmes that lead to eligibility to register (and all nursing
programmes that lead to eligibility to record qualifications) with the Nursing
and Midwifery Council (NMC)
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. Midwifery programmes that lead to eligibility to register with the Nursing and
Midwifery Council (NMC)

. Applied Biomedical Science programmes that lead to eligibility to register
with Health and Care Professional Council (HCPC)

° Operating Department Practice programmes that lead to eligibility to

register with the Health and Care Professionals Council (HCPC)

o Occupational Therapy programmes that lead to eligibility to register with the
Health and Care Professionals Council (HCPC)

° Physiotherapy programmes that lead to eligibility to register with the Health

and Care Professionals Council (HCPC)

o Social Work programmes that lead to eligibility to register with Social Work
England (SWE)

o Teacher training programmes that lead to Qualified Teacher Status (QTS)

° Apprenticeship programmes leading to registration with a professional body
and/or employment that involves contact with vulnerable adults and/or

children

. All Physiology programmes that lead to eligibility to register with the

Registering Council for Clinical Physiologists

9.1.3 The Right to a Fair Hearing

Throughout any investigation of alleged fitness to practice concerns, the principles
of a right to a fair hearing as explained in Appendix B of the Handbook of Student

Regulations will be followed.

9.1.4 Burden and Standard of Proof

The burden of proof lies with the person or persons bringing the allegation that the

student’s fitness to practise may be impaired and that they are not fit to practise.



This will normally be the University. A decision on the allegation will be based on
‘balance of probabilities’.

9.1.5 Confidentiality

Fitness to practise procedures will be conducted with strict confidentiality. Where
sanctions are imposed, the University will ensure that only the student, their
advisers/representatives and appropriate University staff are informed of these. It
may also be necessary to inform external organisations of the outcome of a Fitness
to Practise process, including but not limited to professional bodies and the
Disclosure and Barring Service (DBS). Only exceptionally, when duty of care
obligations require it, will any details of imposed sanctions be shared with other
stakeholders.

9.1.6 Timescales

Where possible the University will complete the initial investigation and formal
stages of these procedures within 60 calendar days of any allegation being made to
the student. This timescale does not include the time required for any legal
processes if the allegations arise from a criminal investigation, external
investigation, or any other pause in the proceedings in accordance with these
regulations. The University will typically pause fitness to practise procedures until
the outcome of a legal process or external investigation. If the complexity of the
case or other circumstances means these timescales are not achievable, the

student will be kept informed of the progress of their case.

9.2 Fitness to Practise Standards

9.2.1 Behavioural expectations

The University may take fitness to practise action against a student if there is a
complaint (from within or outside the University community) that they may have
behaved in any way that calls into question their fithess to practise in their chosen
profession (see Appendix 1 of this procedure), committed misconduct as defined in



Section 3 Appendix 2 of the Student Disciplinary Procedures, and / or behaved in

manner as described in the University’s Unacceptable Behaviour Procedures or

Appendix | of this Handbook.

The University has a duty of care to protect the general public, as students on
professional programmes will come in to contact with vulnerable people. The
University must feel able to endorse students’ fithess to practise to operate in such
environments, so it is expected that students on professional programmes
consistently demonstrate an understanding of the professional code of conduct of
their chosen profession and to operate in line with this. Professional programmes
are designed to support students to develop their professional awareness,
understanding, and behaviours in a staged way over the duration of the
programme. However, students are ultimately responsible for ensuring they model
the behaviours expected of members of the profession they aspire to join, both

within the University and in their personal lives.

Upon successful completion of a professional programme, students can apply to
join the register to work in their chosen profession. In order for the University to be
able to confirm their eligibility to join a professional register, the University has to be
confident that students have consistently demonstrated their fitness to practise.
Where fitness to practise allegations against a student have been proven but the
student is permitted to stay on the programme, the student must successfully reflect

on and modify their behaviour to reach the standard expected by completion of the

programme.

9.3 Scope of Procedure

9.3.1 Parameters of these Procedures

These rules will be applied in respect of any behaviour displayed by a student on a
professional programme which calls into question their fitness to practise, wherever

the behaviour may have occurred, including on social media.


https://northumbria.service-now.com/ub

9.3.2 Health issues

These rules also apply in respect of any student on a professional programme
whose health, and/or their failure to recognise their health and/or their failure to act
on professional advice in respect of their health, compromises their fithess to

practise.

9.3.3 Enrolment Status

The University may convene a ‘Fitness to Practise Panel’ to consider fitness to
practise allegations against a student at any time, notwithstanding their current

enrolment status.

9.3.4 Action against former students

If the student is no longer enrolled, any ‘Fitness to Practise Panel’ will determine
whether the student’s alleged behaviour raised ‘fithess to practise’ concerns and if
so, the extent to which these issues present a risk to the student and/or the wider
community. Every reasonable effort will be made to provide the student with full
details of the allegation and to provide an opportunity to attend the Hearing or make
submissions to the Panel. However, such hearings may ultimately be held in the

student’s absence.

In the event that the student’s fitness to practise is found to be impaired the panel
will announce the sanction that they would have imposed if the student was still
enrolled on the professional programme and/or in the event they have been
awarded upon successful completion of a programme sanction 9.7.7 (ix) can be
imposed.

9.3.5 On placement or employed by trust

In some situations, a student on a professional programme may be on placement or
employed by a Local Authority or Trust. In these circumstances, and where the
fitness to practise concerns have arisen in the workplace, the Local Authority or

Trust may carry out its own investigation, and the University’s Fitness to Practise



Procedures will be paused until the outcome of any workplace investigation is

complete.

9.4 Behaviour that is also a Criminal Offence

9.4.1 Reporting of Offences

If the alleged behaviour is likely to be or may be a criminal offence, the injured party
must decide whether to inform the Police. If the injured party is the University, the
Head of Security, with advice from General Counsel if necessary, will decide
whether to report the matter to the Police. If there is doubt in this matter, the
University’s decision will rest with the Vice-Chancellor as appropriate. If the injured
party is a student, or other third party, the University may exceptionally inform the
Police without their consent only for the purposes of protecting the victim and/or for

the prevention of further serious offences.

It is the student’s responsibility to inform the University at the earliest possible
opportunity of any police investigation or any criminal charge or conviction, or if they
have contact with agencies with respect to the safeguarding of a child or adult, or
they are implicated in harming someone else. Failure to inform the University at the
earliest possible opportunity may give rise to fitness to practise proceedings
irrespective of the outcome of any police investigation or legal proceedings or any

contact with a statutory agency.

9.4.2 Pausing of Procedures Pending Legal Outcomes

The University may take immediate precautionary action in accordance with
Section 17 of the Handbook (see 9.6 below) to manage risk if necessary, but will
otherwise pause any other fitness to practise procedures until the outcome of legal

proceedings is known.

9.4.3 Exceptional Permission to Proceed



Exceptionally, University fitness to practise processes may proceed when a student
has been convicted, but not yet sentenced, under criminal proceedings. Such action
shall be limited to instances where the penalties that might result from University
fitness to practise processes are clearly independent of the possible sentence
imposed by the Court. In such cases, the Faculty Disciplinary Officer will consult
with Faculty staff to determine that it is appropriate to do so.

9.4.4 Completion of Legal Proceedings

Once legal proceedings are completed, the University will resume its fithess to
practise processes. If the student has been sentenced by a Court, any penalty
imposed by the Court will be taken into account when any fitness to practise

sanction is being decided.

Where there is a finding of guilt as an outcome of police or court action the
University will accept this finding as confirmation the alleged behaviour did occur.
Under these circumstances a full investigation of the substantive matter in
accordance with 9.7.3 may not be required and the focus of the investigation will be

on the implications of the behaviour for fitness to practise.
9.4.5 Fitness to Practise Action Irrespective of Legal Outcomes

If the matter is not reported to the Police, the University may proceed with its own
fitness to practise processes based on an allegation that the student has failed to
demonstrate an ability to understand and adhere to the professional code of

conduct of their chosen profession.

If legal proceedings do not result in a finding of guilt, the University may still
take fitness to practise action. The University will still need to decide whether the
alleged behaviour and the student’s response to the allegations, calls into question
the student’s fitness to practise. The standard of proof under these regulations is
‘balance of probabilities’, which is lower than that of a criminal court. There will also
be factors unique to fitness to practise that will not have been considered under

legal processes.



9.5 Behaviour Significantly Affected by Health

9.5.1 Student Life and Wellbeing

If the alleged behaviour appears to be significantly affected by ill health, staff from
Student Life and Wellbeing will be contacted for procedural advice. Otherwise, the

fitness to practise procedures as described in this section will be followed.

9.5.2 lll Health and the Panel

Any judgement by the Fitness to Practise Panel will be informed by the impact of
any health issues. A member of Student Life and Wellbeing or a professional with
relevant expertise, with no previous involvement in the case, may be appointed to
assist the Fitness to Practise Panel as judged necessary by the Chair. The role of
such an appointee will be to provide the panel with advice and expertise about the
health issues and any adjustments required to ensure that the student is able to
fully participate in proceedings. They will not have a role in determining whether the

student’s Fitness to Practise is impaired or the imposition of any sanction.

In the event a student is experiencing significant health issues the fitness to
practise process may be paused by the University until the student is fit to

participate in proceedings.

9.6 Risk-Management Pending Completion of Fitness to

Practise Action

9.6.1 Interim Suspension from Practice

Depending on the nature of fithess to practise concerns, a student awaiting a
Fitness to Practise Hearing may be prevented from engaging with placements. The
decision to implement an interim suspension from placement is at the discretion of
the Head of School, or nominee. Decisions will be made in partnership with
placement providers. Suspension from practice is a precautionary action taken to
protect the interests of the student, the placement provider, and the public, whilst

the matter is investigated, and is not a determination on the facts of the case or a



sanction in relation to a student’s fitness to practise. Students will be advised on
how best to manage the impact of pending fitness to practise processes on their
ability to continue studying. Depending on the circumstances or academic position,
and at the discretion of the Programme Leader, in consultation with the Head of
School or nominee, a student may be allowed to continue with taught elements of
the programme. If this is not possible, the student will be advised to interrupt their

study until the matter is investigated.

9.6.2 Precautionary Action

If at any stage the alleged behaviour demonstrates potential risks to the student or
wider University community, the University may also immediately undertake a risk
assessment and take precautionary action in accordance with Section 17 of the
Handbook of Student Regulations. Such action will be taken independently of any
fitness to practise proceedings, but the resulting risk assessment will be provided to

the Panel to inform any fitness to practise sanction.

9.7 Procedure for Dealing with Fitness to Practise Concerns

9.7.1 Stage 1: The Informal Stage

(i)  Students on professional programmes are expected to model the
behaviours set out by the relevant professional body. In cases where a
student’s conduct and behaviour does not meet expected standards, the
student will be invited to discuss the concerns with programme team staff
(typically the Programme Leader and the School Lead for Fitness to

Practise matters).

(if) Itis likely that most cases will be of a minor nature and that, having had the
opportunity to discuss the concerns with academic staff, students will
develop a clearer sense of expected professional behaviour. A record of the
meeting, describing the nature of the concerns and any actions agreed
should be kept on the student’s file until the end of the student’s studies and

the student provided with a copy. Possible courses of action at this stage
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(iii)

(iv)

9.7.2

(i)

could include (but are not restricted to) a behavioural contract, action plan,
apology, further work to demonstrate their engagement with, and
understanding of the appropriate professional code of conduct and
standards. If any further fitness to practise concerns arise, such records
may be referred to. Should no further issues arise, this stage 1 warning
would normally not be declared in references to future employers or

professional regulators.

If the matter cannot be resolved at Stage 1, including if the student disputes
the allegations or the outcome, or fails to engage with an agreed action
plan or other further work, the matter will proceed to the Stage two referral
stage in accordance with 9.7.2 of these regulations. If a Panel is
subsequently convened and it judges the allegations against the student

are upheld, the full range of sanctions detailed in 9.7.7 will apply.

Where, however, the complaint is more serious, or if it calls for an
investigation, or the alleged offence is outside the normal jurisdiction of the
staff directly involved, the matter should be referred to the Faculty
Disciplinary Officer or nominee, who will decide on the next steps in
accordance with 9.7.2.

Stage 2: The Formal Stage Referral Stage

Upon receipt of a referral, the Faculty Disciplinary Officer (or nominee) will
commission an investigation in accordance with regulation 9.7.3 unless
they decide that:

(a) the matter is not sufficiently serious to justify the commission of an
investigation and the case can be referred back to Stage 1 to resolve

the matter, or

(b) the facts have been established and/or the information available is
sufficient such that an investigation under 9.7.2 is not required and the

case can continue to section 9.7.4, or

11



(c) due to the serious nature of the alleged behaviour and potential risk to
the wider University community, the possibility of an interim Restriction
or Precautionary Suspension should be considered and the matter
referred for a case conference to be convened in accordance with the
procedures described in Section 17 and Appendix C of the
Handbook, or

(d) proceedings should be paused in accordance with regulation 9.4.2, or

(e) there is evidence of exceptional circumstances not to pursue the case
9.7.3 The investigation process

The investigation will be undertaken in accordance with the procedure described in
Appendix D of the ‘Handbook of Student Regulations’ by a member of staff with no
previous involvement in the case. Given the need for students on professional
programmes to consistently demonstrate self-awareness and an understanding of
their obligations as an aspiring member of their chosen profession, the investigation
will take into account all current issues known to the University that are materially
relevant to the issue of ‘fitness to practise’. This includes, but is not limited to, the
student’s behaviour throughout the programme, whether associated with University

activities or elsewhere.

Upon consideration of the investigation report or where no investigation was
deemed necessary under 9.7.2 (i) (b), the Faculty Disciplinary Officer will judge
that, based on the evidence available:

(i) there is no fitness to practise case to answer:

(a) and no further action is required or

(b) but the concerns about the student’s behaviour are such that it should
be considered in accordance with Section 17 of the Handbook of
Student Regulations (Precautionary Action on the Basis of Duty of

Care) or

(ii) there is a fitness to practise case to answer:

12



(a) but because the student made early admissions and it is judged by the
School Lead for Fitness to Practise that the student can improve their
professional behaviour through the implementation of one of the
sanctions described in 9.7.7 (i-iii), a Panel may not be required. In
such cases, the student will be given clear guidance by the School
Lead for Fitness to Practise about the sanction imposed and whether
it can be referred to in future disciplinary and/or fitness to practise

proceedings or

(b) and because the matter cannot be resolved at Stage 1 or because of
the seriousness of the concerns, a Fitness to Practise Hearing should

be convened to consider the evidence.
9.7.4 Stage 2 — The Formal Stage — Hearing Stage

If the Faculty Disciplinary Officer decides there are grounds for the case to be

considered by a Fitness to Practise Panel, the membership of the Panel will be:

. The Faculty’s Disciplinary Officer or nominee (Chair)

. At least two other members of sufficiently senior staff who have had no
previous dealings with the student’s case (one of whom should be an
academic member of staff who has relevant experience of professional
body expectations of behaviour)

o An external representative of the relevant profession

Panel members must operate within University policy on confidentiality, information
sharing and data protection. The Secretary to the Panel will provide regulatory
advice, and the note-taker of the Hearing will be responsible for making a detailed
record of the proceedings.

9.7.5 The Hearing

The Hearing will be convened and conducted in accordance with Appendix E of

the ‘Handbook of Student Regulations’ (Hearing Procedures).
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9.7.6 Parameters for Panel Decisions

The Panel will reach a decision in line with Appendix F of the Handbook of Student

Regulations.
(i)  The ‘Fitness to Practise Panel’ will determine:

o unless already proven through criminal or other proceedings, whether
the allegations against the student are proven and if the allegations

are proven whether the student’s fitness to practise impaired.
(i) The Panel may conclude that:

(i) the allegations are not proven or

(if) the allegations are proven but amount to misconduct (as defined by

Section 3 of these regulations) or

(iii) The allegations are proven but the student’s fithess to practise is not

impaired or

(iv) The allegations are proven and the student’s fitness to practise is

impaired but no further action is required or

(v) The allegations are proven and the student’s fithess to practise is

impaired and sanction(s) detailed in 9.7.7 should be imposed

(iii) In reaching its determination as to whether fitness to practise is impaired,

the ‘Fitness to Practise Panel’ will consider:

o The need to protect the public and to maintain public confidence in the
profession;

o The University’s need to ensure that students enrolled on its
professional programmes are ‘fit to practise’ such that, at completion
of such programmes the University will be able to confirm their fitness

to practise’ to national regulatory bodies;
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o The University’s disciplinary regulations if applicable.

(iv) The standard of behaviour expected by the Fitness to Practise Panel will be
informed by the published code of conduct of the relevant professional
body, the employers of professionals within the relevant discipline and

organisations which provide placements. Such behaviour will:

o Not put the safety or wellbeing of others at risk

and

° Will be consistent with the relevant professional expectations

(v) Inthe light of its findings, the ‘Fitness to Practise Panel’ may impose any of
the sanctions in 9.7.7 and/or any of the penalties in 3.6.6 (Section 3 of the
‘Handbook of Student Regulations’).

9.7.7 Imposing Sanctions Where Allegations Are Upheld

Any sanction will be informed by a range of factors, including but not limited to: the
nature and extent of behaviour; the professional codes of conduct relevant to the
student’s programme of study; the need to manage future risk; the student’s
conduct record throughout the course of their studies and the stage of the
programme the student has reached. If the Panel judges that the fitness to practise
concerns are proven, any previous report(s) of University disciplinary or ‘fitness to
practise’ proceedings may be consulted if deemed appropriate by the Panel and
their findings used to inform the Panel’s decision regarding the sanction.

Sanctions can be used to support the student to modify their behaviour in line with
professional expectations. ‘Fitness to practise’ sanctions may also be imposed in
response to other issues, such as a student’s ill health or an inability to manage the
effects of ill health on their studies or practice. The majority of sanctions are
designed to support students to change their behaviour so that they become fit to
practise’. However, the Panel might judge that a student cannot continue on their
programme of study because:
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o the fitness to practise concerns are so serious they are incompatible with

professional practice;
and/or

o there is no reasonable prospect of their behaviour improving such that they

become fit to practise.

In the event a Panel finds that the student’s behaviour raises fithess to practise
concerns, they should consider the sanctions available to them in line with
Appendix F of the Handbook of Student Regulations, paying particular attention to
the requirement that sanctions should be considered in a stepwise fashion, starting
with the lowest first, and whether each addresses the concerns raised by the

behaviour. The Panel can impose any of the following sanctions:

(i) permission for the student to continue on the programme but with a warning
on their file for a specified period of time, which can be taken into account

in any future fitness to practise procedures;

(i) permission for the student to continue on their programme, with or without
conditions relating to the programme such as may reasonably be imposed
upon them (i.e. additional supervision; a satisfactory occupational health

assessment or medical report);

(iii) permission for the student to continue on their programme, subject to their
satisfactory completion of reflective work addressing the concerns that have
been highlighted

(iv) arequirement for the student to satisfactorily repeat a specified part or

parts of the programme;

(v) suspension from the programme until any conditions relating to the
programme such as may reasonably be imposed upon the student have

been met;

(vi) suspension from the programme, for a specified period of time, not

exceeding 12 months, after which the Panel would review the student’s

16



situation and decide whether to permit them to continue on their

programme;
(vii) permanent withdrawal from continued study on the programme;

(viii) prohibition from enrolling on any other award with professional

requirements within the Faculty or University;

(ix) withdrawal of award if the University becomes aware of ‘fithess to practise’
concerns relating to the student’s time at the University after the student

has graduated

Where the conditions of sanctions ii-v are not subsequently met by the student
within stipulated timescales, the Panel will reconvene to reconsider the student’s

fitness to practise, and the full range of sanctions will be available to the Panel.

If the Panel finds that misconduct occurred under 9.7.6 (ii) (ii) then the Panel can
impose any sanction permitted under Section 3 of these Regulations. The external
representative of the relevant profession should not assist in determining this
sanction.

9.7.8 Notification of Decision

The student will be notified in writing within 10 working days of the decision of the
panel and any sanctions imposed. The student will also be informed they can
request a review of this decision within 10 working days or request a ‘Completion of

Procedures’ Letter within 1 month if they wish to take their case directly to the OIA.

9.7.9 Informing the Faculty

(i)  The Head of School and appropriate administrative staff will be informed of
the outcome of any formal fitness to practise proceedings, to ensure the
matter is properly recorded and any recommendations are taken forward.
Where any sanctions and / or penalties are imposed, these details will be
recorded on the student’s file, along with an indication of how long the

matter may be referred to.
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(ii)

9.7.10

(i)

(ii)

If the student has been subject to precautionary action in accordance with
Section 17 of the ‘Handbook of Student Regulations’, the Chair of the case
conference will also be informed of the sanctions and / or penalty and any
new materially relevant information relating to risk to inform a review of their
risk assessment. Until this review is undertaken the student will still be

subject to the precautionary action.

Informing Relevant Bodies

It may be necessary to inform external organisations of the outcome of a
Fitness to Practise process, including but not limited to professional bodies
and the Disclosure and Barring Service (DBS). Such disclosures will only
be made where there is a legitimate interest for the information to be
shared and it is considered to fall under the University’s duty of care to
protect the public. Where information is shared, it will be done in
accordance with University policy on information sharing and data
protection. Further information about the circumstances in which the
University is obligated to make a referral to the DBS is available at

https://www.gov.uk/quidance/making-barring-referrals-to-the-dbs.

If the student’s fitness to practise is found to be impaired they must be
advised by the panel of the need to disclose such a finding when applying

for any other professional programme, including at other institutions.

9.7.11 Reconsideration of the same allegation

(i)

The University may on occasions reconsider the same allegation if it
becomes aware of new materially relevant information which it was not
possible to obtain at the time. In taking a decision whether to reconsider an

allegation, the University will take into account:

e Whether the outcome of the first investigation or Hearing has been

called into question and if so, why

e The length of time that has elapsed and the effect this had on the

reliability of the evidence to be considered
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e The seriousness of the new information, including whether there may

be increased risk to public safety

(if)  If the Faculty Disciplinary Officer judges that a Panel is required, the original
Panel members will reconvene and conduct the Hearing in accordance with
these procedures. The Panel will not consider the matter afresh, but

reconsider the case in light of the new information only.

9.8 Stage 3: Request for Review

9.8.1 Request for Review

If a student is not satisfied with the decision of the Panel and believe they have
grounds, they may request a review of the decision using the procedure described
in Appendix G of the Handbook of Student Regulations. The permitted grounds for

a request for review are:

(a) correct procedures were not followed by the University in the consideration

of the case at Stage 2 and this significantly affected the outcome
and/or

(b) there is new information that could not be provided earlier and this
significantly affects the outcome

Requests for review needs to be submitted to the Student Appeals and Complaints
Office (studentappealsandcomplaints@northumbria.ac.uk) within 10 working days

of the University issuing its decision in writing.

9.9 Taking a Case to the OIA

9.9.1 Requesting a Completion of Procedures Letter
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If students wish to challenge the University’s decision, but judge they cannot do so
on the narrow grounds permitted in Appendix G, they may request a Completion of
Procedures Letter from the Student Appeals and Complaints Office
(studentappealsandcomplaints@northumbria.ac.uk) within 1 month of the decision
and take their case to the Office of the Independent Adjudicator (OIA) (See
Appendix H of the Handbook of Student Regulations for further information).

This completes the University’s internal fithess to practise processes.
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Appendix 1

Examples of Behaviours Giving Rise to Fitness to Practise

Concerns

This list and the examples provided are not exhaustive:

o Misconduct as described in Section 3 Appendix 1 of the Handbook of

Student Requlations

o Unacceptable behaviour as described in the University’s Unacceptable

Behaviour Procedures and Appendix | of this Handbook

o Criminal convictions, warnings, reprimands, and cautions, in particular
where this related to violent or serious offences, including but not limited
to theft, fraud, violence, drunkenness, possessing or dealing illegal
substances, possession of firearms, offences under the Terrorism Act,
arson, child abuse or any other abuse, and including failure to declare a

criminal conviction or other relevant information to the University.

J Aggressive, violent, or threatening behaviour, whether verbally, virtual, or
physical, including assault, physical violence, bullying, aggression,

harassment, and abuse

o Discriminatory behaviour and articulation of personal, moral, political, or

religious views that brings the profession into disrepute
J Dishonesty

. Academic misconduct that may be considered to have implications for
professional practice if it is found to be indicative of dishonesty or lack of
integrity

. Use of social media that contravenes University and PSRB guidance

o Failure to accept educational advice, persistent poor timekeeping and

attendance or lack of commitment to academic work

21


http://www.northumbria.ac.uk/handbook
http://www.northumbria.ac.uk/handbook
https://northumbria.service-now.com/ub
https://northumbria.service-now.com/ub

Failure to observe or comply with the rules of the University or placement

provider
Significant failure to deliver adequate care/intervention

Significant failure to keep proper records or falsifying study or practice
records

Poor judgement, including a failure to understand where their professional
practice has fallen below expected standards

Inability to work as part of a team

Difficulty or failure to communicate with colleagues or people in their care
‘Health and safety’ breaches

Confidentiality breaches

Personal safeguarding issues

Failure to inform the University at the earliest opportunity of police
investigation, criminal charge or conviction or contact with any statutory

service in relation to safeguarding of a child or adult

Failure to recognise how issues of health and/or their failure to act on
professional advice in respect of their health, compromises their fitness to
practise
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